
 
 

 

 

 

 

 

Equality Statement – St Alban's Catholic Primary School 

 

At St Alban's Catholic Primary School, we believe that every child has the right to receive an 

education that is free from discrimination and prejudice. As a Catholic school, we follow the 

teachings of Jesus Christ and his message of love, respect, and inclusion for all people. 

We are committed to promoting equality, diversity, and inclusion in all aspects of our school life. We 

celebrate and embrace the diversity of our pupils, their families, and our wider community, and we 

recognise that everyone is unique and has different needs and abilities. 

We aim to provide a safe and welcoming environment where all pupils feel valued, respected, and 

supported. We do not tolerate any form of discrimination, harassment, or bullying, and we take 

proactive measures to prevent and address any incidents that may occur. 

We strive to ensure that our curriculum, policies, and practices are inclusive and accessible to all 

pupils, regardless of their background, race, ethnicity, gender, religion, ability, or any other 

characteristic. We seek to promote equal opportunities and to eliminate any barriers that may 

prevent pupils from reaching their full potential. 

We also recognise the importance of working in partnership with parents, carers, and our wider 

community to promote equality and inclusion. We welcome and value the contributions of all 

members of our school community and seek to engage them in the process of promoting equality 

and celebrating diversity. 

All pupils at St Alban's Catholic Primary School in Birmingham, UK, are equally valued and 

respected regardless of their background, race, ethnicity, gender, religion, ability or any other 

characteristic, in line with the Catholic faith's teachings on human dignity and social justice. We 

are committed to promoting equality, diversity, and inclusion in all aspects of our school life and to 

creating a safe and welcoming environment where all pupils can thrive. 
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